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Client Overview
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Client: St. Helena Regional Hospital ( Name changed to protect client’s confidentiality)

Location: Central Texas

Type: Acute-Care Community Hospital

Beds: 220

Annual Operating Budget: $52 Million

Primary Contact: CJ, Chief Financial Officer

Like many regional hospitals, St. Helena was struggling to maintain its mission of quality patient care amid
relentless financial pressure. Reimbursements were shrinking, labor costs were rising, and inflation was
quietly eroding their margins.

The hospital’s leadership team faced a sobering reality: their 3% operating margin was slipping toward zero.
Despite growing patient volume, every department—from pharmacy to facilities—was spending more just
to stand still.

CASE STUDY: 35% Cost Reduction Transforms a Mid-Sized Hospital’s

The Challenge
St. Helena’s CFO put it bluntly during our first conversation:
“We’re not wasteful. We just can’t seem to keep up with rising costs. Every dollar we save goes straight into
patient care—but we’ve hit a wall.”
A 90-day internal audit revealed inefficiencies across multiple cost categories, including:
* Utilities & Water — outdated systems consuming 30% more than benchmarks.
* Maedical & Pharmaceutical Supplies — vendor pricing had not been renegotiated in 4+ years.
* Insurance & Risk Coverage — duplicate policies and unclaimed rebates.
*  Food & Nutrition Services — supplier price creep and over-ordering.
* Telecom & IT Contracts — legacy plans with inflated fees.
* Waste Management — paying for unnecessary pickups and mixed waste categories.
* Payroll Services, Linens, Office Supplies — each carrying hidden, negotiable costs.
With over 28 expense categories bleeding money silently, the leadership needed a trusted partner—not
another consultant.

GPR’s Zero-Risk Partnership
GPR (Group Purchasing Resources) was engaged under our performance-based agreement:
No savings, no payment. No vendor changes. No disruption to care.
Within weeks, our savings specialists launched a comprehensive cost optimization audit—analyzing over
1,200 pages of invoices and vendor contracts covering all operational categories.
Our proprietary network and data intelligence uncovered:

* Hidden billing errors

* Expired contract rates

* Missed promotional credits

* Excessive fees and layered surcharges

* Utilities overbilling due to meter inefficiencies

Implementation: A Strategic, Phased Transformation



Phase 1 — Audit & Benchmarking (Weeks 1-2)
All vendor invoices uploaded and compared against GPR’s national benchmarks from 500+ healthcare

facilities.

Phase 2 — Negotiation & Correction (Weeks 3-5)

GPR’s certified negotiators engaged directly with each vendor—utilities, insurers, waste management,
telecom, and suppliers—to secure permanent rate reductions.
Phase 3 — Technology Integration (Weeks 5-8)

* Installed ExactWater™ patented technology for hospital-wide water optimization (certified by Texas

A&M and FDA approved).

* Implemented smart utility monitoring and GPR’s ongoing vendor performance tracking system.
Phase 4 - Validation & Continuous Optimization (Ongoing)
Savings verified through side-by-side bill analysis, validated quarterly. Continuous oversight ensures savings

sustain and grow.

Results: 35% Overall Reduction Across 28 Categories

o,
Expense Category Annual Spend | % ] Ann.ual Optimization Method
(Before) Reduction | Savings
Utilities (Water, Electric, Gas) | $1,200,000 38% $456,000 L":g"zﬂiz‘:evé’f:;:;;?:t:'°gy
Medical Supplies & Devices $4,800,000 25% $1,200,000 Stzg d'::;'i:agt:z‘r’]erage' supply
Pharmaceuticals (Non- $2,000,000 18% $360,000 Price audits, rebate recovery,
Formulary & Ancillary) T ! bulk contract renegotiation
Insurance (Health, Liability, $3,000,000 20% $600,000 Consolidated policies,
Property, WC) e ° ’ premium recalibration
Food Service & Nutrition $1,100,000 22% $242,000 | Vendor comparison, waste
reduction, Sysco tiered pricing
Telecom & IT $700,000 30% $210,000 | Contract optimization, VOIP &
broadband consolidation
Route rationalization,
Waste Management (All Types) | $520,000 25% $130,000 category segregation
Linens & Uniforms $380,000 28% $106,000 | Volume-based renegotiation
Payroll & Merchant Processing | $240,000 18% $43,000 Ir::gurr?;‘:rg::f:n(:?v Al
Office & Administrative $260,000 20% $52,000 GPO rates, centralized
» o )) .
Supplies ordering
Property Taxes & Cost $1,400,000 12% $168,000 Tax assessment review,
Segregation T ’ reclassification
Alarms, Fire & Safety $160,000 15% $24,000 Contract consolidation
Pest Control, Landscaping, $1,900,000 22% avg. | $418,000 Comprehensive vendor
HVAG, etc. (Misc. 15 Categories) |~~~ ' ’ optimization
TOTAL ANNUAL IMPACT $17,660,000 35% $6,181,000 | Verified & Ongoing




The Financial Turnaround
* Net Verified Annual Savings: $6.18 Million
* Hospital’s Net Gain (after GPR’s performance fee): $3.09 Million
* ROl Timeline: 5.2 Months
* Ongoing Value: Continuous monitoring keeps vendors accountable every quarter.

Beyond the Numbers: A Hospital Reborn
St. Helena’s leadership reinvested the savings strategically:
* Funded six new ICU beds without new capital loans.
* Gave nurses a 6% retention raise, easing turnover.
* Installed new surgical sterilization equipment previously deferred due to budget constraints.
* Established a $1M emergency reserve fund—the first in the hospital’s history.
The CFO described the transformation as “financial oxygen”:
“GPR didn’t just cut costs—they gave us room to breathe again.
Every dollar saved was a dollar we redirected to patient care, staff wellbeing, and modernization.
For the first time in years, our board meetings are about growth, not survival.”

The Ripple Effect: Quality, Compliance, and Sustainability
* Regulatory Compliance: Cost savings funded ESG and safety upgrades ahead of schedule.
* Sustainability: Water technology reduced consumption by 4.5 million gallons per year, supporting
LEED re-certification.
* Patient Experience: New nutrition program raised Press Ganey satisfaction scores by 12%.
* Financial Strength: Operating margin doubled from 3% to 6.2% within 12 months.

Why It Worked
Zero Risk Guarantee — No payment until verified savings appeared on bills.
Full Transparency — Detailed reporting for each vendor and each dollar saved.

No Operational Disruption — Services continued uninterrupted.

Expert Negotiation & Technology — Proprietary Technology and vendor benchmarking data ensured
results.

Ongoing Management — Continuous vendor oversight prevents cost creep.

Conclusion: From Pressure to Prosperity

St. Helena Regional Hospital’s story is proof that even in an environment of falling reimbursements and
rising costs, financial health can be restored without sacrifice.

By leveraging GPR’s zero-risk performance model, the hospital not only reduced costs by 35%, but also
reclaimed control of its financial destiny.

Your hospital may be losing 15—-40% of its operating budget—without even knowing it.
Let’s find your hidden savings.



